
 

 

 
North Huon Cricket Club 

Life Member Guidelines 
 
These criteria have been developed to assist the Committee of the day in its deliberations 
upon awarding a member of the Cricket Club the honour of Life Membership.  
 
Minimum service levels must be achieved to be considered for life membership, refer to 
Appendix.  
 
Life Membership will also be considered with these other guidelines:  
 

1. The contribution of service must be considered to be outstanding and beyond the 
call of duty.  
2. A Nominee must not have, at any time during their period of service, brought 
themselves or the name of the Club into disrepute.  
3. A nominee must have supported the club financially by paying member dues by 
the date set out by the Committee during their tenure.  
4. The Nominee must not be seen to have actively pursued or promoted their 
nomination.  

 
Process for Life Membership:  
 

1. A nomination for life membership must be in writing setting out as much detail as 
possible the nominee’s contribution and level of service to the Club, see attached 
Nomination Form.  
2. Nominations must be discussed with a minimum of 2 preferably 4 existing life 
members who have maintained contact with the club over the nominee’s period of 
service.  
3. Nominations can be tabled at any ordinary committee meeting of the club but 
cannot be ratified at the same meeting.  

 



 

 

Appendix 
 
Minimum service levels must be achieved to be considered for life membership  

1. For services on the field:  
a. 300 games, All senior grades (approx. 16 seasons as a minimum)  

2. For services off the field:  
a. Usually 10+ years of service, 5 years in extraordinary cases  
b. Service given should relate to a minimum of 1,000 hours (equivalent to 
working for the club in a voluntary capacity for half a full year using a 40 
hour week).  

 
Effort Required per Year for Various Roles. The effort put in by any individual for each role 
can vary and should be taken into account when presenting case for nomination.  

• Captain - Match Day 2 hours, Selection 1 hour – total 3 hrs per week for 25 weeks 
per year = 75 hours per year (13 seasons required)  

• Junior Coach – Match Day 3 hours, Training 1.5 hours – total 4.5 hrs per week for 
25 weeks per year = 112 hours per year (9 seasons required)  

• Canteen/Bar Management – 4 hours per week for 25 weeks per year = 100 hours 
per year (10 seasons required)  

• Senior Statistician – 2 hours per week for 25 weeks per year = 50 hours per year 
(20 years required)  

• Executive Committee – usually 2 hours per week = 100 hours per year (10 years 
required)  

• General Committee – usually 1 hours per week = 50 hours per year (20 years 
required)  

• Scorer – usually 5 hours per week for 25 weeks per year = 125 hours per year (8 
years required)  

  



 

 

  North Huon Cricket Club 
Life Member Nomination Form    
      
Nominee Details      
Surname  Given Name          
              
Nominees On-Field Service Record    
First XI Games  All Games          
              
Nominees Off Field Service Record (give number of years of service in each role) 
      
Captain  Bar Manager  Canteen Manager        
         
      
Scorer  Statistician  Junior Coach        
               
Exec Committee  Gen Committee  Other        
               
Other Roles Held and Tenure          
            
        
            
      
Supporting Evidence and Description of Outstanding Service        
            
        
        
        
        
        
            
      
Nomination By:  Members Signature  Date  
Members Name            
         
      
Seconded By:  Members Signature  Date  
Members Name            
         

 


